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Welcome to a slice of
Feminist Women's Health Center’s story.

This zine is our attempt to document some of our organizational fransformation
process. This is not a complete story, but rather, one chapter in our history. It is my
hope that transformation is a forever process for us, as we learn from the mandate
given by Mary Hooks to “...be willing to be transformed in the service of the work.”

Over 2021 and 2022, we had an opportunity fo pause in some of our activities in order
to engage a comprehensive and broad range of staff, board members and leaders in
collectively reflecting on the organization’s history and foundation, and collaboratively
reshaping our values, culture, and direction. We are actively resisting a top-down approach
or confinuing in a fradition of unequal distribution of access, tools, and support to do anti-

oppression reflection across the organization.

Like many organizations that have been around for a long time, it can be easy to fall into
patterns that are familiar, even when they are not helping us reach our goals. The habit
of doing things the way they have always been done doesn't stretch us, or challenge us

to evolve, or call us to question if those ways are the right ways or simply the familiar
ways. When | stepped into leadership at Feminist Women's Health Center, | wanted to get
underneath the things that had become second nature to us and interrogate where they
came from, who they serve, who they leave behind. Even as we have been surviving external
threats and crises, it felt important to look inside, to metaphorically put on our own oxygen
mask, so that we could show up better for ourselves, each other, and our communities.

| hope that you enjoy journeying with us as we continue to transform, create, heal,
survive, and thrive.

UNTIL JUSTICE,

KWAJELYN JACKSON

EXECVTIVE DIRECTOR
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E Black team members understand our
ositionality and intersecting identities
Increased skill and experience in shifting v‘\)lhile begi;%ing aihe ﬂ]g anti-Black
d“Y'Im'I‘!“y behudwolrs away from anti- racism we experience & infernalize, &
Blackness and white supremacy. how we unintentionally perpetuate anti-

Blackness within the org.

Understanding of, & an
experience reckoning
with: our org’s role
within these movements,
how anti-Blackness
operates in multiracial
orgs, & elements of our
org’s culture that uphold
white supremacy & anti-
Blackness.

Understanding of both
Reproductive Health,
Rights, & Justice
Movements.




Indigenous, multiracial, & other
people of color understand our
positionality and intersecting
identities while beginning to
name the racism we experience,
internalize, & how we
unintentionally perpetuate anti-

Blackness within the org.
A dlear direction & plan for our
org's work: theory of change, goals,
objectives, strategies, & action plan
A new strategic
organizational
mission & vision

CREDIT:LIBERATORY POWER CONSULTING GROVE |

White team members understand our positionality &
infersecting identities while beginning to name whiteness,
how whiteness is privileged within the organization, &
how we perpetuate anti-Blackness and other forms of
racism within the org.
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COLOR IN A REGVLAR MORNING
IN THE cLINIC WAITING ROOM.

FILL IN THE SPEACH, THOUGHT ¢
TEXT BUBBLES - WHAT DO yoV

THINK THESE CLIENTS ARE
THINKING, SAYING, TEXTING?
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We envision compassionate,
‘ judgment-free health care, abortion .
L access, and bodily autonomy forall € O
who need it, intentionally centering .
vd W& Black people, Indigenous people, and B'T b
C\ 3 the TGNC+ community. We imagine = =
. clinics, legislation, and communities
where our decisions about our
' hodies, pregnancy, sexuality, family,

and safety are honored, protected,

"r and treated with dignity.
CIMIOSIEN

FWHC is a reproductive health, rights, _ —
- \x and justice organization. We prowde .
\A\ . . .
/ direct services, education, advocacy,

(" leadership development, and movement o
] building with people across all axes 4
N of oppression so that we have the N,
- rights, resources and respect to make Q
) empowered, informed decisions about

our own bodies and health.
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WE WILL

“KWAJELYN JACKSON






